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!ǎ ǘƘŜ ǎǳƴ ǎƘƛƴŜǎ ǎƻ ōǊƛƎƘǘƭȅ ƻǳǘǎƛŘŜ ƛǘΩǎ ƘŀǊŘ ǘƻ ƛƳŀƎƛƴŜ ǘƘŀǘ ƻƴƭȅ ŀ 
few short weeks ago world travel ground to a halt after the volcano 
Ψ9ȅƧŀŦƧŀƭƭŀƧǀƪǳƭƭΩ ŜǊǳǇǘŜŘ in Iceland.   
 

{ŀŘƭȅ ǘƘƛǎ ƳŜŀƴǘ ǘƘŀǘ 9ǳw!Ωǎ ŎƻƴŦŜǊŜƴŎŜ ƛƴ tŀƭƳŀ ŘŜ aŀƭƭƻǊŎŀ ƘŀŘ ǘƻ 
be cancelled as travel was impossible for the delegates.  Much credit 
goes to Dominic Tidey and Tad Zurlinden of EuRA who battled their 
way there just in case anyone came and then managed to convince 
locations and sponsors alike to defer the event to April 2011 with no 
penalty to EuRA or the delegates.  We wish you all the best with the re-
organization of the event and look forward to attending next year! 
 

I must admit, I felt for everyone who was affected in one way or another.  For myself, I was stranded 
in Kuala Lumpur, which meant meetings had to be rearranged, flights home were uncertain and alto-
ƎŜǘƘŜǊ ƛǘ ǿŀǎƴΩǘ ǘƘŜ Ƴƻǎǘ ǊŜƭŀȄƛƴƎ ǘƛƳŜΣ ŀƭǘƘƻǳƎƘ ƻŦ ŎƻǳǊǎŜ ǘƘŜǊŜ ŀǊŜ ǿƻǊǎŜ ǇƭŀŎŜǎ ǘƻ ōŜ ŦƻǊŎŜŘ ǘƻ 
stay a little longer.   
 

Our AGM has just taken place and once again much has been discussed as well as agreed, more of 
which to follow on page 5.  Our thanks to the board members for their dedication and hard work 
over the last year and we are delighted to welcome back Christian Culot as Local Members Advisor 
and Dave Deruytter as Affiliate Member Advisor.  Thank you to Ebru Candan for your candidacy and 
we hope you will stand again next year.   
 

I would like to address a very special thank you to John Stuyck, for remaining our guest 
speaker despite the fact that  his mother - Monique Ackroyd, founder of Ackroyd Publications - had 
just passed away.  On behalf of the Board and the members of ABRA, I would like to offer our sincere 

condolences to John and his family. 
 

²ŜΩǊŜ ŘŜƭƛƎƘǘŜŘ ǘƻ ƛƴǘǊƻŘǳŎŜ ƻǳǊ ƴŜǿ ΨaŜƳōŜǊΩǎ bŜǿǎΩ ǇŀƎŜ ŀƴŘ ƻŦ ŎƻǳǊǎŜ ǿŜ ŎƻǳƭŘƴΩǘ ŘƛǎŀǇǇƻƛƴǘ 
ȅƻǳ ōȅ ƴƻǘ ǇǳōƭƛǎƘƛƴƎ ƻǳǊ Ψ{ƻŎƛŜǘȅ tŀƎŜΩΗ  L ƘƻǇŜ ȅƻǳ ŜƴƧƻȅ ƻǳǊ ŜŘƛǘƻǊƛŀƭ ƻŦŦŜǊƛƴƎǎ  ŀƴŘ ƭƻƻƪ ŦƻǊǿŀǊŘ 
to seeing you all again in September.   
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                               With special thanks to our sponsors for their continued support 

Cover photograph: Fiona Klomp 
Ψ{ǳƳƳŜǊ ƛƴ ǘƘŜ /ƛǘȅΩ 

                         EDITO       

 

Every once in a while we like to offer our 

members something special and a little  

different...   
 

ReLocate is delighted to invite all ABRA members to the 

ongoing exhibition òThe power and burden of beautyó at 

gallery ARTRA in Kalmthout this summer.   
 

New York artist Rachel Hovnanian questions beauty and 

narcissism in this critically acclaimed collection.   Visitors will 

receive a signed, limited edition book of Rachelõs art. 
 

Gallery ARTRA is open each Thursday, Friday and Saturday 

between 1pm and 6pm.   
 

information : natalie@artconsultancy.be   

Gallery ARTRA, Heidestatiestraat 80, 2920 Kalmthout  



AIRINC   
P A G E  3  

Each edition of ReLocate we strive to introduce you to one of our 

members.  Associates for International Research, Inc (AIRINC), is a 

human resources consulting firm dedicated to facilitating global mo-

bility. 

  

As professionals in the relocation industry we know how much there 

is to consider with an international transfer.  But how do companies 

decide how to compensate their assignees?  What elements are typi-

cally included in an expatriate package and how are these calculated? 

AIRINC helps its clients answer these questions. 

  

Kay Hall, Managing Director of AIRINC Europe, based in Brussels, was 

kind enough to offer us some of her time to elaborate on the services 

ǘƘŜȅ ƻŦŦŜǊΦ  !LwLb/Ωǎ ǎŜǊǾƛŎŜǎ ƛƴŎƭǳŘŜ ŎƻƳǇŜƴǎŀǘƛƻƴ Řŀǘŀ ŘŜƭƛǾŜǊȅΣ Ƴƻπ

bility policy consultation and program design. Technological solutions 

specifically for international compensation are also very important 

nowadays and often tailored to specific client requirements.  In es-

sence AIRINC  helps clients create  and maintain a successful Interna-

tional Mobility program. 
 

 AIRINC offers a highly personalized service to its clients and  is 

reputed for its high quality, fully-managed service.   Some clients 

prefer to be able to access data online and make  calculations 

themselves and for these organizations AIRINC offers a number of 

ƛƴǘŜǊŀŎǘƛǾŜ Řŀǘŀ ǘƻƻƭǎ ǎǳŎƘ ŀǎ ŀƴ Ψ¢ƘŜ .ŀƭŀƴŎŜ {ƘŜŜǘ aŀƴŀƎŜǊΩΣ  

Ψ!ǎǎƛƎƴƳŜƴǘ /ƻǎǘ /ŀƭŎǳƭŀǘƻǊΩ ƻǊ ΨLƴǘŜǊƴŀǘƛƻƴŀƭ ¢ŀȄ DǳƛŘŜ ϧ /ŀƭŎǳƭŀπ

ǘƻǊΩ ǿƘƛŎƘ ŀƭƭƻǿǎ ŦƻǊ ǉǳƛŎƪ ŎŀƭŎǳƭŀǘƛƻƴǎ ōȅ ǘƘŜ ŎƭƛŜƴǘ ŦǊƻƳ ǘƘŜƛǊ 

own desktop. 
 

9ŘǳŎŀǘƛƻƴŀƭ ǎŜƳƛƴŀǊǎ ŀǊŜ ŀƭǎƻ ǇŀǊǘ ƻŦ !LwLb/Ωǎ  ƻŦŦŜǊƛƴƎΣ ǎǳŎƘ ŀǎ  

topical roundtables or breakfast briefings addressing hot topics.   

Although seminars are usually attended by a maximum of 20-30 

HR delegates (kept small to encourage group discussions), their 

webinars have attracted up to 500 attendants at a time! Seminars 

provide an excellent opportunity to share common industry prac-

tices and discuss trends in the market.  

  

Traditionally an expatriate package is based on the concept of main-

ǘŀƛƴƛƴƎ ǘƘŜ ŜȄǇŀǘǊƛŀǘŜΩǎ ŎǳǊǊŜƴǘ ǇǳǊŎƘŀǎƛƴƎ ǇƻǿŜǊ ƛƴ ǘƘŜƛǊ ƴŜǿ Ƙƻǎǘ 

destination (Home Balance Sheet approach) and for this objective mar-

ket data is required to create the new salary.  Cost of living (goods and 

services), housing budgets and hypothetical tax are all sourced by AIR-

INC, using a team of in-house researchers.  Once the new balance 

sheet has been created, it is good practice to update it regularly for 

changes in inflation and exchange rates.  An alternative to the Home 

Balance Sheet approach is to pay your assignee on a local salary, usu-

ally with some additional benefits such as Household Goods removal, 

immigration & tax assistance, housing allowance etc. A spectrum of 

generosity is offered by companies today, largely dictated by the indus-

try standard, but also the company culture and the importance it at-

taches to mobility. 

  

¢ƻŘŀȅ ǘƘŜǊŜ ƛǎ ŀƴ ŜƳǇƘŀǎƛǎ ƻƴ  ΨǾŀƭǳŜ ŀƭƛƎƴƳŜƴǘΩΣ ǿƘƛŎƘ ƳŜŀƴǎ ǘƘŀǘ ŦƻǊ 

example an airplane technician sent to Malaysia needs to be compen-

sated  more generously than a graduate trainee who will himself gain a 

ƭƻǘ ƻŦ ŜȄǇŜǊƛŜƴŎŜ ŦǊƻƳ Ƙƛǎ ŘŜǾŜƭƻǇƳŜƴǘŀƭ ŀǎǎƛƎƴƳŜƴǘΦ  ¢ƘŜǊŜ ƛǎ ΨǾŀƭǳŜΩ 

to the graduate assignee in moving and he will therefore uproot him-

self for less than the engine technician who does not gain from his 

ŀǎǎƛƎƴƳŜƴǘΦ  ¢ƘŜ ΨǾŀƭǳŜΩ ƛǎ ǇǳǊŜƭȅ ǘƻ ǘƘŜ ŜƳǇƭƻȅŜǊ ƛƴ ǘƘƛǎ ŎŀǎŜΦ  .ȅ 

properly aligning the offered package, a company will ultimately save 

costs without reducing mobility. 

  

άbƻǘ ǎǳǊǇǊƛǎƛƴƎƭȅΣ Ƴŀƴȅ ŎƻƳǇŀƴƛŜǎ ŀƴŘ ƻǊƎŀƴƛȊŀǘƛƻƴǎ ŀǊŜ ǊŜǾƛǎƛƴƎ ǘƘŜƛǊ 

international mobility policies, whereas before most transfers fell un-

der one of four types of contracts (short-term, long-term, commuter, 

permanent transfer), the last 18 months have seen a proliferation of 

types of packages as well as a huge increase in destination countries.  

¢ƘŜ ŘŜƳƻƎǊŀǇƘƛŎǎ ƻŦ ŀ ŎƻƳǇŀƴȅΩǎ ǿƻǊƪŦƻǊŎŜ ƛǎ ŀƭǎƻ ōŜŎƻƳƛƴƎ ƳƻǊŜ 

ŎƻƳǇƭŜȄ ŀƴŘ ǾŀǊƛŜŘΦέ 
 

Fifteen years ago about 80% of expats moved around between some 

10 cities such as London and New York, but  with the rapid changes in 

the developing world and the technological progress we now see liter-

ally thousands and thousands of home to host combinations including 

ΨŜȄƻǘƛŎΩ ŘŜǎǘƛƴŀǘƛƻƴǎ ǎǳŎƘ ŀǎ .ŀƴƎŀƭƻǊŜ ŀƴŘ [ŀƎƻǎΦ  ¢ƘŜ ǿƻǊƭŘ ƛǎ ōŜŎƻƳπ

ing smaller as travel becomes cheaper and faster and moving between 

countries has become more accepted. 

The changes to the generational profile also play a part in accelerating 

ƳƻōƛƭƛǘȅΣ ŀǎ DŜƴŜǊŀǘƛƻƴ ¸ΩŜǊǎ ŀǊŜ  ƭŜǎǎ ǘǊŀŘƛǘƛƻƴŀƭ ŀƴŘ  ǉǳƛŎƪ ǘƻ ŎƘŀƴƎŜ 

employers.  Where our grandparents would have had a job for life,  

young employees today are more curious to explore the world around 

them and will easily move to satisfy a personal interest.   
 

There are only a few companies worldwide that offer such a compre-

hensive advisory service and with its academic and thorough approach 

to research by their in-house surveyors, AIRINC has become the market 

leader for clients looking for personalized advice and support.   

  

As Kay says: ά¸ƻǳ ŎƻǳƭŘ ŎƻƳǇŀǊŜ ǳǎ ǘƻ ŀ ǘƻǇ ǉǳŀƭƛǘȅ ŎƘƻŎƻƭŀǘƛŜǊΦ  

Whereas others may buy their cocoa beans online or rely on locals for 

recommendations, our philosophy is to visit the plantations to smell 

the beans, let them run through our fingers and taste the different 

roasts. Only then can you be confident that you are providing the best 

for your clients. 

  

We strive to be the innovative partner to our clients but ultimately our 

ǎŀǘƛǎŦŀŎǘƛƻƴ ŎƻƳŜǎ ŦǊƻƳ ƘŜƭǇƛƴƎ ŎǊŜŀǘŜ ŀ ǎǳŎŎŜǎǎŦǳƭ Ƴƻōƛƭƛǘȅ ǇǊƻƎǊŀƳΦέ 

   

For more information please visit www.air-inc.com or contact Kay Hall 

via khall@air-inc.com  
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мфпф ǎŀǿ ǘƘŜ Ψ/ƻǳƴŎƛƭ ƻŦ 9ǳǊƻǇŜΩ ŦƻǊƳŜŘ ŀǎ ǘƘŜ ǾŜǊȅ ŦƛǊǎǘ Ǉŀƴ-
European organization.  The Benelux, France, Italy and West 
DŜǊƳŀƴȅ ǎƛƎƴŜŘ ǘƘŜ ΨǘǊŜŀǘȅ ƻŦ tŀǊƛǎΩΣ ŎǊŜŀǘƛƴƎ ǘƘŜ Ψ9ǳǊƻǇŜŀƴ 
{ǘŜŜƭ ŀƴŘ /ƻŀƭ /ƻƳƳǳƴƛǘȅΩ ǿƘƛŎƘ ƭƛŦǘŜŘ ǎƻƳŜ ǊŜǎǘǊƛŎǘƛƻƴǎ ƻƴ 
German industrial productivity.  It also gave birth to the first 
institutions such as the High Authority (now the European Com-
mission) and the Common Assembly (now the European Parlia-
ment). 
 
After failed attempts at creating defense and political commu-
nities, the Spaak report would lead to the organization of an 
Intergovernmental Conference on the common market and 
economic unity.   In turn this lead to the treaties of Rome being 
signed in 1957 which established the European Economic Com-
munity (EEC) and the European Atomic Energy Community 
(Euratom) among the members. 
 
¢Ŝƴǎƛƻƴǎ ōŜƎŀƴ ǘƻ ǎƘƻǿ ǘƘǊƻǳƎƘƻǳǘ ǘƘŜ слΩǎ ǿƛǘƘ CǊŀƴŎŜ ǊŜƧŜŎǘπ
ing the membership of the UK, however in 1965 an agreement 
was reached to merge the various communities under a single 
set of institutions creating the European Communities. 
 
After much negotiation, Denmark, Ireland and the United King-
dom eventually joined the European Communities in 1973.  This 
was the first of several enlargements which became a major 
policy of the Union.   
 
Since the formation of the European Union in 1958  we have 
grown from an initial six member countries to 27 in the last few 
years. Europe, and especially Brussels as its capital city, has 
seen many changes since. 
 
The European Community had a single office in the centre of 
.ǊǳǎǎŜƭǎ ƛƴ ǘƘŜ слΩǎ ŀƴŘ ƴƻǘ ƳǳŎƘ ŎƘŀƴƎŜ ǿŀǎ ŦŜƭǘ ƛƴƛǘƛŀƭƭȅΦ  ¢Ƙŀǘ 
is, until NATO arrived and set up head office in the city.  With 
their arrival not only international staff arrived, but also their 
families.  A new type of expat community was born.  One that 
was professionally driven and required support from other pro-
fessionals. 
 
Relocating to a new country is not easy as we all know and 
knowledge of the local area was needed and you heard the call 
for help.  Offering services such as specialized banking, school-
ing, insurance and housing.   
 

¢ƘŜ флΩǎ ǎŀǿ ŀ ǊŜŀƭ ōƻƻƳ ƛƴ ǘƘŜ ŦƛŜƭŘ ƻŦ ǊŜƭƻŎŀǘƛƻƴ ŀƴŘ ǘƘŜ 
American population in Belgium tripled in a few short years.  
More countries joined the EEC and its currency the Euro allowed 
international trade to reach new peaks.   
 
¢Ƙƛǎ ōƻƻƳ ŎƻƴǘƛƴǳŜŘ ŀƭƭ ǘƘǊƻǳƎƘƻǳǘ ǘƘŜ флΩǎ ŀƴŘ ǘƘŜ ŜŎƻƴƻƳȅ 
was at an all time high.  Of course what goes up must come 
Řƻǿƴ ŀƴŘ ŦƻƭƭƻǿƛƴƎ Ƙƻǘƭȅ ƻƴ ǘƘŜ ǘŀƛƭ ƻŦ ǘƘŜ ΩŘƻǘŎƻƳ ōǳōōƭŜΩ 
bursting in 2000, the terrorist attacks of 9/11 caused a global 
stand-still, if only for a few days.  Turnover dropped with 50% in 
a matter of weeks, including for the relocation trade as expats 
repatriated back home, wanting to be close to their families and 
loved ones. 
 
A recession was feared and the Federal Reserve lowered interest 
rates to an all-time low of 0.25%, which led to an increase in 
ƭŜƴŘƛƴƎ ŀƴŘ ƳƻǊǘƎŀƎŜǎΦ  ¢ƘŜ ¦{ ΨƘƻǳǎƛƴƎ ōǳōōƭŜΩ ǘƘŜƴ ŎƻƭƭŀǇǎŜŘ 
in 2006 seeing house prices drop.  Mortgage obligations deval-
ued to the point of collapse, hundreds of millions were written 
off and interbank lending ground to a halt.   
 
From Fanny Mea to Fortis, international banking was in serious 
trouble and government bail outs were put in place.  The credit 
crisis developed over the summer of 2007 and trust in the finan-
cial world was damaged.   
 
Earlier this year the focus of the crisis moved from the financial 
sector to the financial position of a number of governments.  
Greece, but also Portugal and Spain, were in need of rescue by 
the European Union and the IMF. 
 
However, slowly but surely we are seeing an upturn in the relo-
cation industry.  Companies may not be expatriating entire fami-
lies on long-term assignments, but a trend favoring the deploy-
ment of young employees abroad for short (er) term contracts is 
growing quite steadily.   
 
A changing market means we must all adapt to suit its needs 
and rather than wait for the market to come to us we must be 
creative in the services we offer, offering a wider range and new 
concepts to suit this trend.  The European Union is strong and 
with international trade continuing to grow we must believe 
that the economy will once again flourish.   

Although the professional field of relocation is still fairly new to Europe, mankind has been 
moving around since the very beginnings of time.  From the Roman conquerors bringing 
along entire households, including staff as well as wives and children to the present day; 
people like to explore new countries and possibilities. 
 

Many have tried to build a unified Europe, though historically this was achieved  by force.  
Empires such as the Roman Empire, Byzantine Empire, Frankish Empire and even Nazi Ger-
many were successful, if only for a short while. 
 

It was the people and their communities however that suffered most and due to the devas-
ǘŀǘƛƴƎ ŜŦŦŜŎǘǎ ƻŦ ǿŀǊ Ƴŀƴȅ ǎǘŀǊǘŜŘ ŎŀƭƭƛƴƎ ŦƻǊ ŀ Ψ¦ƴƛǘŜŘ {ǘŀǘŜǎ ƻŦ 9ǳǊƻǇŜΩΣ ƭƻƻƪƛƴƎ ǘƻ ŜƴǎǳǊŜ 
such atrocities could not take place again.   
 

WƻƘƴ {ǘǳȅŎƪΣ tǳōƭƛǎƘŜǊ ƻŦ ǇǳōƭƛŎŀǘƛƻƴǎ ǎǳŎƘ ŀǎ Ψ¢ƘŜ .ǳƭƭŜǘƛƴΩ ŀƴŘ ΨbŜǿŎƻƳŜǊΩΣ ŜȄǇƭƻǊŜǎ ǘƘŜ 
ǊŜŎŜƴǘ ƘƛǎǘƻǊȅ ƻŦ ǘƘŜ 9ǳǊƻǇŜŀƴ ¦ƴƛƻƴ ŀƴŘ .ǊǳǎǎŜƭǎΩ ǊƻƭŜ ƛƴ ǘƘŜ ŜȄǇŀǘ ŎƻƳƳǳƴƛǘȅΦ   
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R E L O C A T E  

             ReLocate magazine is always delighted to be able to bring you the very  
             latest in what our members have been up to.   
This section will be a regular feature in our new look newsletter, so please be sure to keep us updated of your news!   
Any items for inclusion may be sent directly to Fiona Klomp via fiona.klomp@telenet.be  

    Alexander Bucciero  
       (° 13th December 2009)   
Congratulations to proud parents Elena and 
Pele Bucciero and delighted sisters Lydia and 
Anna!     (A)WAY Magazine 
 

* Welcome to our latest team members Alexander Welp as our new 
Sales Manager and Ewan Alwan as our new Duty Manager 
    B-Apart Hotels  
 

* This summer sees the 20th anniversary of  
IN-Lease furniture rentals.  To celebrate there 
is a new logo, a new website and there is new 
short-term furniture rental! 
 

* {ǘ WƻƘƴΩǎ !ŎŀŘŜƳȅ is organizing a number of 
summer camps for their students in July and August, a number of 
places are still open for their students.   
Visit www.stjohnsacademy.org for details. 
 

* The British School of Brussels celebrates its 40th anniversary this 
year and held a number of special events in June including an alumni 
reunion for close to 250 guests.  The annual Prom Music Concert was 
visited by family and friends and during the Awards Ceremony a 
ōǊƻƴȊŜ ōǳǎǘ ƻŦ {ƛǊ 5ƛŎƪ tŀƴǘƭƛƴΣ ǘƘŜ {ŎƘƻƻƭΩǎ ŦƻǳƴŘŜǊΣ ǿŀǎ ǳƴǾŜƛƭŜŘΦ  
 

* Royal la Rasante is delighted to invite all ABRA members and their 
families to come and enjoy the swimming pool and Japanese gar-
dens near the centre of Brussels during these warm summer days.  
Please contact Gregory Marlier on gmarlier@aspria.be  

 

 

 

* Carol (ABRA Admin) will be moving the website over to a new 
server in the next few weeks.   Should anyone experience any 
trouble accessing the website, please try again later.  The address 
will of course remain the same.   
 
* A new category of affiliate members has been created.  Further 
to the continuing strides made between ABRA and BIV to promote 
excellent working relations between relocation and real estate, it 
has been decided to allow real estate agencies to join as Affiliate 
Members.   
Welcome to Belgian Homes, Belsquare Residence, domoXim and 
The Bridge real estate!  

 
 

ABRA Annual General Meeting - Tuesday 25th May 2010 
 

Over the last year ABRA has continued to grow, showing its increasing strength as an organization and body for professionals in the field of 
relocation.  In 2007 there were 9 full members and 25 affiliates.  In 2010 we are proud to be able to count 15 full members, 2 local members 
and 50 affiliate members.  The Board meets every 6 weeks and there are 4 member meetings annually with one Annual General Meeting a 
year.   
 

aǳŎƘ Ƙŀǎ ōŜŜƴ ŀŎƘƛŜǾŜŘ ǎƛƴŎŜ !.w!Ωǎ ƛƴŎŜǇǘƛƻƴΣ ŀƴŘ ƻǾŜǊ ǘƘŜ ƭŀǎǘ о ȅŜŀǊǎ - since the voting in of our current board - great strides have been 
made towards the accreditation of the field of relocation in Belgium.  Close relationships with organizations such as FIDI, IPI/BIV and even the 
Ministry of Finance have opened new lines of communication for our members, helping answer important questions and allowing our mem-
bers to continue to excel in their field, offering clients the most personal, up to date and clear advice. 
 

Achievements of the last 3 years: 
2007 - an official phone number for ABRA - a revamped brochure - initial discussions and concretization of the New Rental Regulations - 
physical presence at the Welcome Fair with own stand - press coverage - close relationship with FIDI (the movers) regarding DSP certification 
2008 - ABRA lease finalized and translations in Dutch, French and English posted online - new ABRA website - EuRA Quality Seal announced 
2009 - new logo - new brochure - revamp of website - ReLocate newsletter launched - negotiations with Ministry of Finance regarding VAT 
application - 9!wt ǘǊŀƛƴƛƴƎ ΨŦǳƴŘŀƳŜƴǘŀƭǎ ƻŦ ǊŜƭƻŎŀǘƛƻƴΩ ƎƛǾŜƴ ƛƴ .ǊǳǎǎŜƭǎ 
2010 - strengthened relationship with IPI/ BIV - special category for real estate companies with specific code of conduct introduced - an offi-
cial accountant is appointed - continued efforts towards recognition for the profession of relocator - first ever HR event organized by ABRA. 
 

More and more often ABRA finds itself invited to join the table as a third party between customer and relocator, answering questions on the 
industry and giving interviews.  A sure sign of appreciation and the need for a body such as ABRA and an inspiration to us all to continue our 
efforts.   
 

Thank you to the members of the Board for their continued efforts and to our many members for their support, helping us grow as the offi-
cial face of professional relocation.   For the full minutes of this AGM please contact Carol at admin@abra-relocation.com . 
 
Members of the Board: President Eddy Bonne, Vice-President Anita Meyer, Secretary General Véronique Fauconnier, Treasurer Eric Klitsch, 
Affiliate Advisor Dave Deruytter, Local Member Advisor Christian Culot and Secretary Carol Elhardt. 

Continuedé 
 

 

* /ƻƴǊŀŘ .ǊǳǎǎŜƭǎΩ ά¢ŜǊǊŀǎǎŜ wƻǳƎŜέ ƛǎ ŀƭƭ ŀōƻǳǘ ǎǳǇǇƻǊǘƛƴƎ 

others this summer.  We have teamed up with Hilton in the 
/ƻƳƳǳƴƛǘȅ CƻǳƴŘŀǘƛƻƴ ǘƻ ǎǳǇǇƻǊǘ ά{ŀǳǾŜȊ aƻƴ 9ƴŦŀƴǘέΣ ŀ ƭƻŎŀƭ 
charity that raises funds to support the Pediatric Intensive Care 
¦ƴƛǘ ƻŦ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅ /ƘƛƭŘǊŜƴΩǎ IƻǎǇƛǘŀƭ vǳŜŜƴ Cŀōƛƻƭŀ ƛƴ .Ǌǳǎπ
sels. Cute stuffed lady bugs and exclusive Conrad Brussels toe 
slippers are on sale, and for each specially marked dish and/or 
ŘǊƛƴƪ ǎƻƭŘ ŀǘ /ŀŦŞ ²ƛƭǘŎƘŜǊΩǎ ƻǊ [ƻǳƛ .ŀǊ ǿŜ ŎƻƴǘǊƛōǳǘŜ м 9ǳǊƻ ǘƻ 
the cause.  
What other reason do you need to come and have lunch, din-
ner or drinks at our Summer Terrace? 



 

P A G E  6 6  Y E A R  2 ,  I S S U E  1  

The ABRA Society Page 
Our AGM is always a well-attended event and the Annual General Meeting and Members Meeting at ING Brussels on Tuesday 
25th May was no exception!  Thanks to our hosts Dave Deruytter of ING bank, our  guest speaker John Stuyck and of course 
our Board for their continued efforts and support.  To put names to faces please visit the Events page of the ABRA website! 

R E L O C A T E  


